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We are very glad to have the opportunity with this annual report to give 
you an overview about the progresses of PROJECT-E. 

The year of 2015 was a very special year and marked a great milestone 
the history of our organisation. On the one hand we were able to achieve 
our long-standing goal of handing over our Secretarial Science College 
to our local partner organisation Selam Children’s Village so that the 
responsibilty is completely in Ethiopian hands now. On the other hand 
the year contained the start of our second project. After a long period of 
plannung and in-depth preparation we celebrated the opening of our new 
college, the PROJECT-E Hospitality Institute.  

The Hospitality Institute is based on the results of an extensive market 
analysis which pointed to a high demand of well-trained hotel- and service 
staff. 

This annual report shall give you background information about the concept 
and aims of our new college. Moreover, you will read about the complex 
development of the college - from the search for a suitable building to the 
opening day - and the holistic approach, which we implement for example 
through extra-curricular activities. 

We are very happy to announce the successful first internship period 
in the different hotels in Addis Ababa as well as the launch of our new 
PROJECT-E website. 

We would like to thank you for your support and loyality and hope you 
enjoy reading!

Editorial

Bojan Jukic            
 Management Board

Julia Schubert         
 Management Board

Livia Röthlisberger          
Country Representative

Mona Stapperfenne
Junior Management Board

Dear Reader,



Open house
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Introduction

Since 2009 PROJECT-E pursues the goal of realizing sustainable 
development aid through education, thus supporting young women 
in Ethiopia in leading their own self-determined and independent 
life. We ourselves benefited from high-level education and therefore 
want to pass on the privilege of education to young Ethiopian 
women from destitute backgrounds, help them to develop their 
personal potential and bring them into a positive and promising 
future.  PROJECT-E therefore follows two main principles:

MARKET-ORIENTATION
When developing and establishing our project we work closely 
together with Ethiopian companies and organizations to identify 
needs and act as close to the market as possible. Under constant 
evaluation we steadily adjust our project to the local requirements. 

SUSTAINABILITY
Development aid is only sustainable if it has strong local roots. 
All employees at our college are of Ethiopian origin and have 
outstanding experience in the Ethiopian educational sector. The 
handover of our first project to our local partner organization 
Selam Childreǹ s Village also stands for our long-term goal of 
entrusting our project entirely into Ethiopian hands. 

Our first project, the Secretarial Science College, strengthens 
this intention: Our 60 graduates evolved into self-confident 
women who gained the necessary skills to successfully meet the 
challenges of the labor market. With our high standards of quality, 
professionalism and sustainability we are convinced to successfully 
support the beneficiaries of our second project, the Hospitality 
Institute, in escaping poverty by their own strength. We are 
looking forward to accompanying the professional and personal 
development of the 20 young women from our first age group of 
our Hospitality Institute. 



ACTIVITIES 
IN ETHIOPIA
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ACTIVITIES IN ETHIOPIA

When the Austrian government announced it would like to visit our AOSTD 
college in Addis Ababa, the level of excitement among the PROJECT-E 
members was very high.

Receiving one of our project’s largest donors and getting to know them 
personally presented a great opportunity to provide insights into our work 
and to demonstrate the impact of the financial support granted. Thursday 
then was the day that everyone had expected with eagerness and we 
were happy to receive four representatives of the Austrian government, 
including the Austrian ambassador, two representatives from the Austrian 
Development Agency (ADA) as well as the director for development 
cooperation of the Austrian federal ministry.

In order to provide our visitors with more details about the background 
of our project and our partner organization Selam Children’s Village, a 
few of the employees presented their work of the past years. Ato Tamrat, 
the current director of education and training of Selam Children’s village, 
gave more information about the foundation and development of the 
organization and Livia, our country representative, as well as Ato Girma, 
the college’s department head, presented the work of PROJECT-E and the 
successful cooperation of the two organizations.

Three of our second year students talked about their time at the college 
and their experiences with PROJECT-E as a special highlight of the 
program. The young women impressed our guests with their ambitious 
plans after their graduation such as starting their own business, becoming 
a successful manager and pursuing further education. All attendees were 

captivated by the students’ self-assurance and their confidence in speaking 
about their past internships, classes and courses attended as well as their 
personal development during their education at our college. As a sign of 
appreciation, the foreign guests awarded the students with a small gift 
from Austria and applauded their determination of pursuing their inspiring 
goals.

The visitors were noticeably impressed with the fact that all of our graduates 
have found employment after their graduation. Furthermore, they cherished 
the positive impact our project has had on the lives of the beneficiaries as 
well as on the Ethiopian society. This led us, the PROJECT-E members, to 
realize how much we have been able to reach and impact with our work 
during the last years and we were proud to share our project’s success 
with others. For our guests, who travelled from afar and who were also 
participating in an international conference in Addis Ababa, the visit at the 
college was “the highlight of the trip” (quotation Peter Launsky-Tieffenthal).

A tour through the college premises with all the classrooms and offices 
as well as through some of the workshop rooms of the Selam Children’s 
Village compound rounded off the visit of the four guests. We would like to 
express our gratitude for the support and the interest in PROJECT-E and we 
are hoping for further positive collaboration in the future.

Visit at the AOSTD College
AUTHOR  
Mona Stapperfenne
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After the AOSTD was successfully run for eight years the school was 
officially handed over to our long-time partner Selam Children’s 
Village in autumn 2015. All the school staff, current students as 
well as graduates and volunteers of PROJECT-E came together in 
September to celebrate this milestone with a great farewell dinner. 
We celebrated our past achievements and thanked all contributors 
for their constant support and belief in this project. 

It has always been the overall aim of PROJECT-E to make the great 
privilege of education accessible to young Ethiopian women who 
come from destitute backgrounds in order to allow them a self-
determined life with responsibility for themselves, their families and 
within the society. The young women have been between 16 and 
19 years young when they started their education in our college, 
they had just finished grade ten in high school, but due to their 
underprivileged backgrounds, they had no chance for further 
education in university or training. PROJECT-E identified a great 
lack of qualified secretaries and office admins in Addis Ababa so 
our first school targeted this employment need by offering a free 
three-year-long training for secretarial science. 

The focus of this training, which is completed with the highest 
official degree of the Ethiopian government, laid on English, IT and 
extensive practical training. The students had to absolve several 
practical internships in Ethiopian and international businesses as 
they were an obligatory part of the curriculum so that they finished 
their education including 12 month of practical work experience. 
Besides the educational development PROJECT-E put emphasis on 
a sustainable personal development of the students. Courses about 
character development, first aid and family planning were part 
of the programme and the students were supported to engage 
socially for example in a local elderly home. Moreover, our 
students were supported by successful business women from the 
Ethiopian business world who mentored them concerning their 
personal and professional goals. 

The farewell dinner revealed that this educational concept has 
proven to be successful. The consistently self-confident women 
had a great presence, actively contributed to the event and their 

thankful words touched the hearts of the attendees. The impressions 
we gained at this dinner boosted our motivation and energy for 
the work we do and especially our 100% employment rate of our 
graduates makes us proud.  

We are confident that our partner organisation Selam Children’s 
Village will successfully manage this school in the future and we 
wish our students all the best for their future. 

Ever since its founding in 2007 PROJECT-E aimed at establishing close cooperation with a local partner 
organisation in order to contribute to long-lasting and sustainable development aid. So the handover of our 
first school, the Secretarial Science College (AOSTD), and its whole management was planned right from the 
project’s launch.

Handover of Secretarial Science College to Selam 
Children’s Village

AUTHOR 
Karl von Ritter 
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A comprehensive market survey in Addis Ababa illustrated a 
huge demand for well-educated hotel and service personnel with 
not only theoretical knowledge but also with practical skills. The 
Hospitality Institute, which has started with the first year of students 
in autumn 2015, shall be the mean to approach solutions for two 
main tasks: One the one hand the demand for qualified personnel 
shall be satisfied and on the other hand girls from disadvantageous 
backgrounds shall get a chance of education and a promising 
future. 

With our high requirements for quality, professionalism and 
sustainability we want to help our students to gain new perspectives 
and to overcome poverty on their own. 

The biennial education primarily concentrates on a practical 
education and in particular on communication skills and linguistic 
capabilities in both French and English language in order to 
prepare the students for the treatment with international guests. 
Accordingly, our curriculum is based on criteria provided by 

the government but was developed and adapted together with 
representatives of UNESCO, international hotels, and different 
colleges in order to precisely serve the market’s needs. The students 
spend approximately 70% of their education with practical 
trainings and internships within hotels in order to minimize the 
training effort in the beginning of an employment. Because of the 
positive experiences in our first college, the students live in shared 
apartments close to the college to organize their lives themselves 
and to gain basic life competences. Besides the usual classes, 
weekly workshops and lectures are part of the curriculum as well as 
extracurricular activities to increase the pleasure and to strengthen 
the team spirit. Comparable to our first project the scholarship 
of our students includes the costs of education, accommodation, 
medical care, meals, as well as a small amount of pocket money.

PROJECT-E Hospitality Institute

The hand-over of our Secretarial Science College to the local partner organization Selam Children’s Village is a great 
success in the history of PROJECT-E and enables us to concentrate the new tasks lying ahead of us. 

AUTHOR 
Mona Stapperfenne

Concept
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Our new project

PROJECT-E’s second educational project in Addis Ababa: the Hospitality Institute!
After the concept of our new college, the Hospitality Institute, was finalized, we began with the operational 
process to be able to welcome our first year of students in October 2015. 

AUTHOR 
Nadja Frercksen

A suitable building had to be found, the equipment had to be 
planned and bought, staff had to be selected and last but not 
least, students needed to be recruited. The building, that shall 
accommodate our college for the next years, needed to fulfil some 
criteria: there had to be enough space for classrooms and office 
spaces, a good transport connection and possible accommodation 
for the students nearby. After a long search we found the perfect 
compound for our purposes in Ayat, a district on the outskirts of 
Addis Ababa, conveniently located at the newly build light railway 
and only a few streets away from the students’ housing. While 
recruiting staff for the Hospitality Institute we concentrated on local 
employees with experience in the hotel and service sector and who 
support the mission of PROJECT-E and have the personality to suit 
the team. Besides our country representative, Livia Röthlisberger 
from Switzerland, we have a project manager, an academic 
coordinator, a hotel operations teacher, an English teacher, a social 
worker, a HR and finance manager as well as a housekeeper, a 
guard and several local and international volunteers working for 
our project. 

Moreover, the PROJECT-E team in Addis was busy equipping the new 
college compound professionally. The establishment encompasses 
recreated hotel rooms – bedroom, bathroom, reception and lobby, 
bar and restaurant – in order to allow an as practical as possible 

education and it also contains administrative rooms of the staff, a 
library, a storage and a classroom. 

The foundations for a successful opening of the Hospitality Institute, 
the only thing missing were our students that should start studying 
in October 2015.  

The time-consuming selection process of 100 applicants 
encompassed an English test, a personal interview and a home 
visit. The selection of the first twenty students was not easy but 
we are confident to have found a highly motivated and engaged 
group. The Open Day on the 3rd of October marked our official 
opening. The new students with their families and invited guests 
had the opportunity to visit the hotel-like facilities and enjoy snacks 
and drinks in a comfortable atmosphere. The education began 
with an intensive month of English training in October and the first 
learning module of “housekeeping” in November which prepared 
the students for their first internship period in December 2015. 
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The shared housing facilitates an independent living among the 
fellow students. They naturally learn to find their way within the 
group, to organize for meals, to handle money and to find their 
places in school life away from their families (at least during the 
week). The group house provides a stimulating environment, where 
discussions about the latest learning outcomes often last until the late 
evening hours, which supports the girls unfolding their potentials. 

Another factor which distinguishes our Hospitality Institute from 
other colleges is the manifold offer of extracurricular activities 
and teaching content. To give the students an insight into their 
future work environment, they were taken to some hotels like the 
Kuriftu Resort in Debre Zeyit or the Golden Tulip in Addis Ababa, 
among others, and they hearkened to a guest lecture by the service 
manager of the prestigious Gusto Ristorante in Addis Ababa. 
Additionally, activities that are only indirectly related to the field 
of hospitality and that complement the governmental curriculum 
are also offered at the Hospitality Institute. Through this we aim 
at broadening the young women’s horizons in order to fulfil our 
mission of providing access to vocational education and the labour 
market to young Ethiopian women and thus of strengthening their 
personalities. Therefore, the students also have also attended 
Taekwondo classes every Monday afternoon, during which the 
instructor shows them how to utilize different hugs for self-defence. 
In addition, IT classes are taking place on a daily basis where the 
young women’s computer literacy is being improved and where 
they learn how to conduct online research and to present the results 

of this research in a visual way. Life skill trainings further contain 
teaching units on rights and duties within the society, personal 
hygiene and social values. To complement the knowledge that is 
imparted to the students based on the curriculum, workshops with 
external experts are organized on a regular basis, for example, 
a workshop on handling money by the Enat Bank or training on 
personal health and fitness conducted by Christian Röthlisberger. 

We believe that a complete and sustainable vocational training 
does not only comprise of specialized teaching in the classrooms, 
but that it must also consist of such a package of extracurricular 
activities and opportunities. This holistic approach to vocational 
training distinguishes our Hospitality Institute from conventional 
hospitality training colleges in Ethiopia as we do not only enable 
young women to develop self-confidence but also open up new 
perspectives for them. 

Holistic approach

Our Hospitality Institute distinguishes from 
conventional hospitality colleges in various kinds of 
ways. It is most important to us to emphasize the full 
scholarships that we provide for our students, which 
enable every one of them to participate in vocational 
training and be accommodated for two years free 
of charge. Their own living expenses are covered as 
well. 

AUTHOR 
Mona Stapperfenne
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The internship offered them the opportunity to expand their 
knowledge and in particular to gain their first practical experience 
in a real hotel’s daily routine. This experience was appreciated by 
nearly all students and they already miss the intense and varied 
time in the hotel. Ms. Dibora Mulugeta, who was allowed to get 
their first experiences in the Friendship Hotel, tells us that practice 
also means hard work and involves sometimes unexpected 
difficulties. Especially the beginning of her internship turned out as 
a jump in at the deep end, because she not only had to deal with 
the high workload from the beginning on, but also with learning 
the locations and customs of the hotel. But her motivation, her 
energy and the local staff, with whom she had befriended quickly, 
helped her to overcome these initial difficulties quickly. The tasks of 
the girls included, among other things, making beds, dusting and 
cleaning of the furnishings, the soils and the bathrooms and also 
identifying and disposing of misplaced objects. Different methods 
helped them to keep track and maintain the correct work sequences 
such as the so called 7-step- program or the ABC-method,

which means:

• A: Away with the old
• B: Bed
• C: Cleaning with chemicals
• D: Dusting
• E: Everything in the bathroom
• F: Finish the bedroom

Most students agree that they had a very instructive time and 
are already looking forward to the next internship in spring 
2016. Finally not only our girls, but also those in charge of the 
hotels themselves were highly satisfied with the performance of 
the girls, so that almost all students received top marks and a 
recommendation for the next internship.

One month internship at the hotel

After about three months of education in our Hospitality Institute things got serious for the first time 
for the students. In a four-week internship at diverse renown hotels in Addis Ababa they had to 
demonstrate for the first time their accumulated knowledge and skills.

AUTHOR 
Roland Feuerstein
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The Graduates Club is a club for all the graduates of PROJECT-
E‘s colleges. It serves as a platform for them to meet each other 
on a regular basis and stay connected. Last year, the Graduates 
Club meetings included trips to museums, simple afternoons over 
a coffee or even the participation at the Great Ethiopian Run in 
celebration of the International Women’s Day. The coordination 
and planning of meetings is done via a Facebook group. That way, 
we get to monitor the clubs development and occasionally help out 
with ideas if there hasn‘t been a meeting in a few weeks.

The clubs gives our graduates the opportunity to stay in touch, 
however, that is not its sole purpose - it is also a very efficient 
networking platform. Throughout the last months we noticed the 
girls sharing information about open secretarial positions in the 
Facebook group. All the graduates together have a widespread net 

of business contacts and which they benefit from. This development 
makes us extremely happy as it proves that the original concept of 
the Graduates Club is working out. A certain sense of community 
exists even after graduation, the graduates keep in touch and help 
each other out - they became a part of the big PROJECT-E family.

Graduates Club

Introduced towards the end of 2014, things really picked up for the Graduates Club in 2015, a development we are extremely 
happy with and is proof of PROJECT-E&#39;s sustainable impact on the lives of our students.

AUTHOR 
Moriz Kolbe 



AIMS
2016
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The path to new 
adventures

Based on a market analysis in 2014 PROJECT- E put all its efforts in setting up a second project that would fill the market niche 
and therefore correspond to our leading principle of local market orientation. We celebrated the launch of our Hospitality 
Institute in 2015 and welcomed our first year of young and motivated students. The year of 2016 will keep some challenges 
ready for us which serve our second leading principle. In order to ensure the sustainability of our second college, we will put 
emphasis on the official accreditation of the Hospitality Institute, the coordination of staff, the transfer of responsibility to local 
employees and the planning of income generating activities. 

AUTHOR 
Livia Röthlisberger   
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Accreditation

The type of practical education we know from Germany and Austria 
is not an entirely new concept in Ethiopia as well. Within the scope 
of international cooperation, the country has developed a similar 
system: “Technical and Vocational Education and Training“ (TVET) 
is the term that labels professional trainings with a high level of 
practical units in the industry or in simulated facilities. 

The Hospitality Institute with its simulation rooms, organised 
internships and the curriculum, which is based on the Ethiopian 
training standard, shall be officially recognized as an TVET Institute 
in order not only to increase the job prospects of our students 
but also because this would set a milestone on the sustainability 

path. The accreditation will allow PROJECT-E to enter the circle of 
Ethiopian TVET Colleges and consequently increase its reputation 
among private and state stakeholders as well as enable closer 
cooperation with similar education institutes. 

Since we have strictly followed the national guidelines since the 
launch of the project we are perfectly prepared for the accreditation 
and if more than 85% of our students pass the national exams 
in summer 2016, there should be no barrier to the process. It is 
our proclaimed for August 2016 to be considered an official TVET 
College. 

Staff Coordination

Along with the accreditation process we have to work on the internal 
structures of the Hospitality Institute. After we have started off with 
a minimum of staff members in summer 2015, who have been 
doing more work than they were supposed to do, we have to set 
up a clearer task allocation. For this purpose we will have to strictly 
follow the bureaucratic processes and also employ more staff. We 

will need another educator to be able to differentiate the tasks of 
the academic coordinator from those of the teachers. Moreover, 
we will hire a logistics professional who will be responsible for 
purchasing necessary goods in chaotic Addis Ababa, taking care 
of minor repairs and maintenance and for driving other employees 
to appointments in town. 
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Responsibility handover to local staff

The transfer of responsibility to our local staff members in the 
school will be an essential step towards sustainability. We will only 
be able to achieve this goal if our Ethiopian employees are able 
to lead and coordinate the Hospitality Institute and guarantee its 
establishment within the national educational system on their own. 

This is why we will hire a project manager in 2016, who will be 
working closely together with our Country Representative and in 

the long run taking over more and more responsibilities, to ensure 
an operational sustainability. The search for a suitable candidate 
for this position has already started unofficially las year and will be 
continued. PROJECT-E will use its existing contacts to find suitable 
candidates, that shall not only possess the necessary professional 
qualifications but also a personal fit to our organisation and 
leading principles. 

Planning of income generating activities

In order to ensure a sustainable management of our project we 
aim at partly financing the school through local income generating 
activities (IGAs). Like we did in our first project we never lose track 
of our long term goal of financial independence from our donors.

A team of local and international volunteers will come together 
and work on ideas and proposals how to utilize the existing 
competences to generate some additional income. The successful 
example of the “Professional Development Program” which 
encompassed Management, IT and administration trainings, at our 
Secretarial Science College has proven that IGAs can generate 

money for financing of our school as well as serve other market 
needs at the same time. The positive feedback we received 
regarding the IGAs has convinced us of this approach so we are 
looking forward to new ideas and concepts for our new college. 

Having these four main goals in mind we start off into the new 
year as enthusiastic as always. We are looking forward to the 
upcoming developments and are optimistic that we will be able to 
manage all challenges lying ahead of us with the help of our teams 
in Addis Ababa and Europe. 



ACTIVITIES IN 
EUROPE
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In the beginning of January 2015, PROJECT-E held its 10 th semi-
annual strategy weekend in Vienna. After the last meeting in Berlin 
last summer, all members were happy to see each other again and 
reunite with some of the former members.

The weekend took off with a dinner in an Ethiopian restaurant. 
Typical dishes, such as Injera with Doro Wat and especially the 
freshly prepared Ethiopian coffee brought back memories of our 
time as volunteers in Addis Ababa.

Saturday then marked the start of an intensive weekend with 
many discussions, workshops and presentations for 16 PROJECT-E 
members. Updating the different teams about already mastered 
tasks and future challenges was again an important part of the 
weekend.

However, most part of the weekend was dedicated to our 
new project, which has been started in the fall of 2015. Since 
October 2015, the PROJECT-E Hospitality Institute educates 20 
young women from socially disadvantaged backgrounds in 
hotel operations and two foreign languages. In a big round the 
participants discussed topics such as possible facilities for the 
new college that needs to accommodate teaching and workshop 
rooms, as well as dormitories for the students. Split up in smaller 
groups topics as human resource planning and demands for 
future teachers as well as parts of the curriculum were addressed. 
The subsequent half-yearly planning gave the different teams an 
opportunity to exchange thoughts on future tasks and coordinate 
them accordingly.

Strategy Weekend 2015

AUTHOR 
Mona Stapperfenne

Vienna

AUTHOR 
Lena Albrecht

Hamburg

In July it was time again for our biannual Strategy Weekend and 
this time, all the PROJECT-E members met up in Hamburg. As usual, 
as many PE members as possible came from a variety of cities.

Traditionally, the weekend started with a delicious dinner at an 
Ethiopian restaurant on Friday night. The following two days were 
filled with workshops and meetings of all departments in order 
to reflect on the past and set goals for the coming six months. All 
discussions were focusing on our new college for Hotel operation, 

the PROJECT-E Hospitality Institute. The highlight however was a 
Charity Stand Up Paddling event on Sunday afternoon on the 
Alster. After the long, extremely hot weekend we were not only 
able to cool off and have fun but could also get some donations in.
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New Website and the Sponsorship programme

The year of 2015 came with quite a bit of change for PROJECT-E: 
The secretarial science project was successfully handed over to 
our Ethiopian partner organisation, a new project was launched, 
long-time members joined the Alumni and new members were 
welcomed. The transition to the new project was a fresh start and 
with that, we also wanted to rework our website to give PROJECT-E 
a more modern, clearer internet presence.

Bojan Jukic, our web design expert, worked extremely hard for 
several days, to surprise us with an almost finished version of the 
new website. In the following days, many internal Skype calls 
were held, enthusiasm expressed and suggestions made in order 
to make the new page as clear and intuitive as possible. It was and 
still is a rather big project, on which we work continuously in order 
to ensure that we are presenting ourselves in the best possible way.

Along with the new website we also introduced the sponsorship 
programme. This programme gives private donors the opportunity 
of taking on one of our students as a protégée and directly 
sponsoring her education. After introducing the sponsor to his or 

her protégée, we will send regular updates on the progress of 
the students education. This way, the sponsor can ensure that the 
donated money has a sustainable effect on the student‘s life.

To get more information about the sponsorship programme visit our 
sponsorship programme section on our website (https://project-e.
eu/sponsorship/).

AUTHOR 
Moritz Kolbe
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Betterplace
AUTHOR 
Victor de Maiziere

Since the end of 2015, we are proud to present a new format 
for donations via our website. From the start of our projects, we 
present several donation purposes on betterplace.org. To ensure 
security and simplicity for our donors, we decided to implement 
their donation format on our own website. From now on, our donors 
have the possibility, to choose from different payment methods or 
to set up a standing order with favored intervals.

Furthermore, a direct money transfer is still possible with the bank 
data in the donation sector on our website. Therefore, we need our 
donors to send us their address to send out a donation receipt or 
further information about our project.

Many donors made 2015 a great year for us to achieve our 
goals. Not only foundations are a key for that, but also the private 
donations. If you have any more concerns regarding our new 
format, please do not hesitate to contact us via fundraising@
project-e.eu

We are very thankful for your support!
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FINANCIAL REPORT

GERMANY - Project-E Germany e.V.

A. INCOME AND EXPENDITURES 2015 (01.01 - 31.12) EUR

Grants and Donations 171.393,61
Membership fees 500,00
Public financial contribution 0,00
Other income 0,00

Income from operating activities 171.893,61 

Project Expenditures of Ethiopia 192.266,16 
thereof: Reimbursement for Volunteers in Ethiopia 2.676,92 
thereof: Travelling costs to Ethiopia for Management Board 0,00

Administrative Expenses 0,00
Public Relations Expenses 118,62 
Other Travelling Expenses 0,00

Expenditures from operating activities 192.384,78 
1 Result from Operating Activities -20.491,17 
Interest income 0,00

Revenues from Financial Activities 0,00
Transaction costs 36,47 
Interest expenses 0,00
Capital gains taxes incl. the solidarity surcharge 0,00

Expenditures from Financial Activities 36,47 
2 Result from Financial Activities -36,47 
3 Result from Investment Activities  0,00
4 (Deficit)/Surplus for the year -20.527,64 

B. BALANCE SHEET 

FIXED ASSETS

Account Balance Nr. 6029577900 GLS

Money Market Account Nr. 1205707-60-db 
Deutsche Bank cancelled on 30.04.2014 

CURRENT ASSETS
1 Assets
2 Liabilities
3 Net Assets

0,00

53.461,32

0,00

53.461,32
53.461,32

0,00
53.461,32

0,00

76.659,95

0,00

76.659,95
76.659,95

0,00
76.659,95

0,00

-23.198,63

0,00

-23.198,63
-23.198,63

0,00
-23.198,63

31/12/15
EUR

31/12/14
EUR

Veränderung
EUR

Grants and Donations 171.393,61
Membership fees 500,00
Public financial contribution 0,00

Income for Non-Material Purposes 171.893,61
Project Expenditures for Ethiopia 192.266,16
thereof: Reimbursement for Volunteers in Ethiopia 2.676,92
thereof: Travelling costs to Ethiopia for Management Board 0,00

Administrative Expenses 0,00
Public Relations Expenses 118,62
Other Travelling Expenses 0,00

Expenditures for Non-Material Purposes 192.384,78
(1) Result from Non-Material Purposes -20.491,17
Interest Income 0,00
Revenues from Financial Activities 0,00

Transaction costs 36,47
Interest costs 0,00
Capital gains taxes incl. solidarity surcharge 0,00

C. FISCAL REVENUE AND EXPENDITURES ACCORDING TO § 4 ABS. 3 ESTG 2015 (01. JAN - 31. DEZ) FOR GERMANY

Expenditures from Financial Activities 36,47
2 Result from Financial Activities -36,47
3 Result special purpose enterprise 0,00
4 Result from taxable commercial business   0,00
5 (Deficit)/Surplus for the year -20.527,64

Position of the aid targeded project reserves (§ 58 Nr. 6 AO) -20.527,64

6 Annual net profit 0,00

Reserve of unspent donations 
Appropriated reserve according to § 58 Nr. 6 AO 

EUR
Status on 01.01.2015 76.659,95
Contribution/Withdrawal -20.527,64
Status on 31.12.2015 56.132,31
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CONTACT INFORMATION

Contact 
information
PROJECT-E Germany e.V.

GLS Bank
Account Number: 6029577900
IBAN: DE19 4306 0967 6029 5779 00
BIC: GENODEM1GLS

PROJECT-E Austria

Erste Bank der österreichischen Sparkassen
Account Number: 288 609 094/00
IBAN: AT 39 20111 288 609 09400
Swift: GIBAATWW

Imprint

GERMANY

PROJECT-E Germany e.V.
Feustelstrasse 8
95444 Bayreuth
Germany

AUSTRIA

PROJECT-E 
Neustiftgasse 14 / 19
1070 Vienna
Austria

Picture Credits
PROJECT-E Archiv

info@project-e.eu
www.project-e.eu

ÖSTERREICH Project-E - für Ausbildung in Entwicklungsländern 

A. INCOME AND EXPENDITURES 2015 (01.01 - 31.12) EUR

Grants and Donations 2.223,00 
Membership fees 0,00
Public financial contribution 0,00
Other income 0,00

Expenditures from operating activities 2.223,00 
Project Expenditures of Ethiopia 240,00 
thereof: Reimbursement for Volunteers in Ethiopia 1.134,80 
thereof: Travelling costs to Ethiopia for Management Board 0,00

Administrative Expenses 0,00
Public Relations Expenses 0,00
Other Travelling Expenses 0,00

Expenditures from operating activities 240,00 
1 Result from Operating Activities 1.983,00 
Interest income 40,20 
    Revenues from Financial Activities 40,20

Transaction costs 27,10 
Interest expenses 0,00
Capital gains taxes incl. the solidarity surcharge 6,80 

Expenditures from Financial Activities 33,90 
2 Result from Financial Activities 6,30 
3 Result from Investment Activities  0,00
4 (Deficit)/Surplus for the year 1.989,30 

B. BALANCE SHEET  

FIXED ASSETS

Account Balance IBAN AT392011128860909400 
Erste Bank der österreichischen Sparkassen, Wien
 
Money Market Account  
IBAN AT122011128860909401

CURRENT ASSETS
1 Assets
2 Liabilities
3 Net Assets

0,00

38.052,95

25.590,17

63.643,12
63.643,12

0,00
63.643,12

0,00

35.325,78

25.570,45

60.896,23
60.896,23

0,00
60.896,23

0,00

2.727,17

19,72

2.746,89
2.746,89

0,00
2.746,89

31/12/15
EUR

31/12/14
EUR

Veränderung
EUR


